O SBI

JOB DESCRIPTION
JOB TITLE: Deputy Manager —| DEPARTMENT: | Legal & Compliance
Compliance
REPORTS TO: Head DIVISION: London Branch
(Job Title) Compliance
1 JOB ROLE

Deputy Manager is responsible for supporting the Head of Legal & Compliance in managing Anti-
Financial Crime compliance and Compliance functions.

The purpose of the role is to perform second line Oversight Reviews and Advisory related to Anti-
Financial Crime related controls.

JOB RESPONSIBILITY

Carrying out Compliance Risk Assessments.

Review and recommended sign off of KYC files reviewed by first line of defence.
Perform Compliance Oversight reviews as per the Compliance Monitoring Plan.
Tracking and follow up on action points emanating from Compliance Oversight Reviews.

Identify potential Compliance and Financial Crime risks through oversight reviews; develop
and implement appropriate controls to address these risks.

Provide guidance and advice to all areas of the business (including Senior Management,
front line staff and support functions) on Compliance and Anti-Financial Crime matters.

Create, review and update policies and procedures of the bank to ensure compliance with
legal and regulatory obligations with respect to Compliance and Anti-Financial Crime.

Develop and implement a Compliance monitoring plan to assess the adequacy and
effectiveness of internal systems of control with respect to compliance with laws, regulations
and internal policies and procedures.

Manage day-to-day operation of Compliance and Anti-Financial Crime functions, including
oversight of business, operations and support functions with respect to Compliance and
Financial Crime policies and procedures.

Independent review and investigation of Financial Crime related queries and escalations
from financial crime operations, branch operations and other business areas and support
functions.
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Perform Financial Crime Risk Assessments for areas including KYC, AML, Sanctions, ABC,
Fraud and Market Abuse.

Periodic and ongoing review and update MLRO Report and Country Risk Assessment.

Periodic and ongoing reporting to Legal & Compliance Committee, Branch Management
Committee, Head Office and regulators.

Develop and implement the annual compliance training plan; identification of gaps in
knowledge and arranging training to address gaps identified; Review training content related
to Compliance and Anti-Financial Crime.

Participate in audits both internal and external and ensure the recommendations which have
a regulatory impact are implemented by the concerned departments.

Oversight of IT Projects with respect to regulatory changes.
Oversight of the MI pack presented to the monthly Legal and Compliance meetings.

Provide oversight in relation to monthly/quarterly reports to the International Banking Group
(IBG) Compliance in India and Regional Head.

Collaborate and liaise with internal and external stakeholders, including regulators.
Responsible for developing and maintaining compliance culture across the Bank.
Maintain current industry awareness and keep abreast of changes in applicable laws and
regulations; provide guidance to Senior Management, department heads on any relevant
proposed regulatory changes.

Attend seminars and meetings organised by various external agencies and trade bodies.

Any other duties assigned by Head Compliance and MLRO.

COMPETENCY
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Experience in a Compliance / Anti-Financial Crime leadership role ideally within midsized
international banking environment

Excellent written and verbal communication skills

Excellent working knowledge of Banking Regulations, Money Laundering Regulations,
JMLSG, and the FCA principles for the banking and financial services sector

Sound knowledge of local regulations and anti-financial crime processes (KYC, AML,
Sanctions) and understanding of the requirements for risk-based approach with respect to
onboarding, periodic reviews and monitoring

Strong analytical skills to use data / metrics for risk monitoring

Knowledge of financial services sector

Good experience of business activities in different areas of the Bank

Ability to run teams and achieve results through others

KEY INTERACTIONS/NETWORKS

Senior Management

Business and Support functions

Audit and Risk functions

External stakeholders, including vendors

India Head Office

REPORTING RELATIONSHIP

0 Head Compliance and MLRO

PERSON SPECIFICATION
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» Analytical — problem solving skills

» Investigatory, decision-making skills

» Business and organisation understanding

» Ability to evaluate trends and patterns of activities on customer accounts

» Control focussed, ensuring accurate results and tight processes

» Accuracy and attention to detail

+ Ability to dive into details and understand the data utilized in transaction monitoring
» Highly disciplined individual, self-motivated and delivery focussed

» Excellent oral and written communications skills

» Team player adaptable to changing environment, with good interpersonal skills

CONTACTS:

O In all contacts the post holder will be required to present a good image of the Bank as well
as maintaining constructive relationships.

NOTES

1. The State Bank of India, London Branch reserves the right to alter the content of this job
description after consultation to reflect changes to the job or services provided, without
altering the general character or level of responsibility.

2. Reasonable adjustments will be considered as required by the Disability
Discrimination Act.

3. The duties described in this job description must be carried out in a manner which promotes
equality of opportunity, dignity and due respect for all employees and service users and is
consistent with the Bank’s Equal Opportunities Policy.




